NASSAU COUNTY SCHOOL DISTRICT
INSTRUCTIONAL PERSONNEL PROFESSIONAL DEVELOPMENT PLAN (PDP)
	Name:
	
	Date:
	

	School/Dept:
	
	
	


	
	Professional Development Plan Conference
	

	
	Performance Probation Period
	Start Date:
	
	

	
	
	
	
	

	
	
	End Date:
	
	

	
	
	
	
	

	
	
	
	
	

	
	Instructional Personnel Member’s Signature
	
	Date
	

	
	
	
	
	

	
	Administrator’s Signature
	
	Date
	


	
	Post-Observation Conference #1
	

	
	This evaluation has been discussed with me?
	Yes
	
	  No
	
	

	
	
	
	
	

	
	
	
	
	

	
	Instructional Personnel Member’s Signature
	
	Date
	

	
	
	
	
	

	
	Evaluator’s Signature, Title
	
	Date
	


	
	Post-Observation Conference #2
	

	
	This evaluation has been discussed with me?
	Yes
	
	  No
	
	

	
	
	
	
	

	
	
	
	
	

	
	Instructional Personnel Member’s Signature
	
	Date
	

	
	
	
	
	

	
	Evaluator’s Signature, Title
	
	Date
	


	
	Post-Observation Conference #3
	

	
	This evaluation has been discussed with me?
	Yes
	
	  No
	
	

	
	
	
	
	

	
	
	
	
	

	
	Instructional Personnel Member’s Signature
	
	Date
	

	
	
	
	
	

	
	Evaluator’s Signature, Title
	
	Date
	


	
	Performance Probation Period Completion Conference
	

	
	Have the performance deficiencies been corrected?
	Yes
	
	  No
	
	

	
	
	
	
	

	
	
	
	
	

	
	Instructional Personnel Member’s Signature
	
	Date
	

	
	
	
	
	

	
	Administrator’s Signature
	
	Date
	


Page 1 of 2
NASSAU COUNTY SCHOOL DISTRICT
INSTRUCTIONAL PERSONNEL PROFESSIONAL DEVELOPMENT PLAN (PDP)
Completion date not to exceed 90 calendar days (excluding holidays/school vacation periods) from employee’s receipt of an unsatisfactory evaluation.
	
	CLASSROOM TEACHERS
	
	NON-CLASSROOM INSTRUCTIONAL PERSONNEL

	
	Domain 1:  Standards-Based Planning
	
	Domain 1:  Planning and Preparing to Provide Support

	
	Domain 2:  Conditions for Learning
	
	Domain 2:  Supporting Student Achievement

	
	Domain 3:  Standards-Based Instruction
	
	Domain 3:  Continuous Improvement of Professional Practice

	
	Domain 4:  Professional Responsibilities
	
	Domain 4:  Professional Responsibilities

	
	Student Learning Growth
	
	


	SECTION I – DEFICIENCIES

	List the deficient domain(s) and strategies as specified on the Annual Evaluation Report and the Final Summative Form

	1.) 

	2.)

	3.)

	

	


	SECTION II – DESCRIBE DESIRED EXPECTATIONS RELATING TO THE ABOVE LISTED DEFICIENCIES

	Source Codes to be used in documenting expectations met/not met:
	Expectation Met?

	(A) Behavioral Event Interviews; (B) Direct Documentation; (C) Indirect Documentation;  (D) Training Programs, Competency Acquisition; (E) Evaluatee Provided or (F) Confirmed Observation.
	Source Code
	Yes

“Y”
	No

“N”

	1.) 
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


	SECTION III – IMPROVEMENT STRATEGIES AND RESOURCES

	Item
	Anticipated Completion Date
	Actual Completion Date

	1.) 
	
	

	
	
	

	
	
	

	Employee’s Requested Strategies (The administrator reserves the right to approve or suggest revisions of the Requested Strategies): 

	1.) 

	

	


	SECTION IV – OBSERVATION SCHEDULE.  Three (3) observations within the 90 day period, one of which should be conducted by a district level administrator.

	Observer
	Title
	Date

	1.) 
	
	

	2.) 
	
	

	3.) 
	
	


	A copy of this completed plan has been provided to the undersigned and a copy has been placed in the employee’s personnel file.


	
	
	

	Employee’s Signature
	
	Date

	
	
	

	Administrator’s Signature
	
	Date
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